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Lesson#7: “Labor contracts and employment protection in France”
It is often said in France that labor law is too rigid and un-economic, that layoff is too costly and that firing costs weight on employment. French workers also complain of high job insecurity. Labor contract reform in France is an ongoing trial-and-error process:  a new, more flexible labor contract for SMEs, the “Contrat Nouvelles Embauches”, was proposed in 2005 and abandoned after being deemed contrary to ILO conventions; in 2008, a settlement procedure for labor contract termination was introduced (“rupture conventionnelle”) as a substitute to the ordinary jurisdictional procedure, which in France is handled by dedicated jurisdictions (“conseils des prudhommes”).
In this presentation, you may wish to answer the following questions:
· As a principle, should the labor market be regulated by government intervention or by contractual firm-worker relationships?
· What does the economic literature say on the impact of employment protection on the labor market, both theoretically and empirically? Are there lessons to be learnt from experiences in other countries?
· How large are firing costs in France? For which reasons?
· Looking forward, which reform avenues should be preferred:  labor contract reform, layoff regulation, training of redundant workers, experience rating? 
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