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Abstract
This paper proposes a theory of migration decisions in which cultural values play a role.
Individuals are assumed to desire comfort (high wages) and conformity (sharing similar values
in social interactions). Countries are assumed to differ economically (average wages) and
culturally (the distribution of values). The theory predicts that the relationship between
individual values and the desire to move to a different country may be U-shaped, hump-shaped,
monotonic or flat, depending on the relative wages and on the relative cultural diversity at the
origin and destination. The theory implies that (1) Tieboutian sorting (people moving to
countries where cultural values are closer to theirs) does not hold if countries differ substantially
in terms of cultural diversity or wages and (2) migration makes richer and culturally diverse
regions more culturally diverse, and poorer and culturally homogeneous regions more culturally
homogeneous. Historical examples of migration to North American settlements and an analysis
of survey data on migration intentions from Moldova lend empirical support to the theory.
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