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Abstract

This study investigates how early on-the-job training offered to refugees participating in language courses
affects their subsequent language learning and longer-run labor market outcomes. To identify the causal
effect of early on-the-job training, we utilize a gradual rollout of that training combined with a dispersal
policy of refugees across municipalities in Denmark. We find that the on-the-job training in the year of
arrival reduces standardized language tests scores after three to four years by 75% of a standard deviation.
We also find that early on-the-job training has positive short-term effects on employment, but show that
these effects are temporary. We show that time spent in job training replaces time spent in language courses
and conjecture this may explain the negative effect on language acquisition and the lack of persistent

employment effects.
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